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That’s a wrap!
As we conclude another successful academic year, we
extend our gratitude to our faculty and staff collaborators
for their support. Their ongoing partnership has played a
vital role in the achievements of Career Services and our
students. Below are a few examples of how you contributed
to our success:
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Employer Spotlight: Enterprise Mobility

The future is looking bright for 4 UNG students interning with Enterprise Mobility. 

Jessi Marquardt, Enterprise Mobility Talent Acquisition Manager, is frequently on
campus recruiting top UNG talent. We asked Jessi a couple of questions about the
internship program and the success of UNG students.

Q: Tell us about the Enterprise Mobility Internship Program. 
A:  The Enterprise Internship is an amazing experience. During this paid internship
students have the opportunity to do exactly what the Full Time Management
Trainees do! The interns work at local branches along with the rest of the team. As
part of the internship, students can network with other interns and upper
management, work on customer service and sales skills, work on marketing projects,
and see what it takes to run a business. Top performers have the opportunity to
possibly be part of the accelerated internship and move up one level from intern
with the chance of receiving a full-time job offer! At the end of the internship, top
performers are recognized and receive an extra bonus!

Q: Can you share an Enterprise-UNG success story?
A:  Bryan Taylor started as an intern with Enterprise 19 years ago. He moved his way
up to Assistant Manager, Branch Manager, Area Manager, Region Rental Manager,
Region Vice President, Vice President of Rental, General Manager, and was most
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Internship Performance Feedback
At the conclusion of every semester, Internship Site Supervisors receive a Performance Evaluation Form to assess
each intern. This form is structured around the 8 Career Readiness Competencies established by the National
Association of Colleges and Employers (NACE). Below is an overview of the data for the period spanning Summer
2023 to Spring 2024, along with some supervisor feedback.

English major- Dahlonega campus
“Student’s performance exceeded all expectations! Beyond her obvious writing talent, her greatest strength was the care
that she put into each story. Her commitment to quality work and attention to the fine details is incredibly appreciated.

She was communicative, timely, and a team player, taking on additional duties as needed to help output the best
possible stories. Her attitude was always friendly and positive, and she was not afraid to ask for help or additional

support when needed. She was self-aware and demonstrated excellent time-management skills as well. We have no
recommendations on areas for improvement-she checked every box we had and then some! She was an absolute joy to

work with and our entire team is going to miss having her around! We wish her the best of luck on her very bright
future! toyN r  ig t p u ur g ag

https://www.naceweb.org/docs/default-source/default-document-library/2024/resources/nace-career-readiness-competencies-revised-apr-2024.pdf?sfvrsn=1e695024_3
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